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AMERICAN FEDERATION OF
GOVERNMENT EMPLOYEES
COUNCIL OF PRISON LOCALS
Michael A. Castelle, Sr.

National Fair Practice Coordinator
Council of Prison Local

Date: October 31, 2006
To: Harley Lappin, Director Federal Bureau of Prison
From: Michael A. Castelle, Sr. NFPC, CPL

Subj: Notification of Federal Employee Anti-Discrimination Act. Mandatory Training

The Council of Prisons Locals, C#33 and the Local Union’s is the sole and exclusive
representative for all bargaining unit employees as defined in 5 United States Code
(U.S.C.), Chapter 71, seeks the following information in accordance with the provisions of 5
U.S.C. §7114 (b) (4) as deemed necessary for full and proper discussion, understanding,
and negotiation of subjects within the scope of collective bargaining.

Information Being Requested

1. The United States and its citizens are best served when the Federal workplace is free of
discrimination and retaliation. In order to maintain a productive workplace that is fully
engaged with the many missions before the Government. Therefore the Council of Prison
Locals is requesting the written plans from 2005 and 2006 that were used to train all staff
as well as the new plan for 2007 that will be used to train all staff (including supervisors
and managers about the rights an remedies available under the Anti-discrimination Laws
and Whistler Protection Laws applicable to them?

2 The Council of Prison Locals is requesting a copy of the instructional materials and
method of the training used in 2005 and 2006 and will be used for 2007?

3 What method has the agency put in place to ensure all employees within the Federal
Bureau of Prisons has received mandatory No Fear Act/Whistle Blower Training?






